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Volunteering Strategy Working Group

* Volunteer Centres Hertfordshire
®* Herts CVS

* Herts Infrastructure Consortium
* Herts Sports Partnership

* vinvolved (Watford YMCA)

* Herts County Council EY/ACTIL,
* Volunteer Trustee
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Regular participation in volunteering in
Hertfordshire

* AtJuly 2008, 18% of theopulation of
Hertfordshirereported that they
participated in formal volunteering.

* Evidence to suggest that 330,000 people
volunteer at least once a year.

* Estimated value of volunteering is £50m
per annum and 10m labour hours



Volunteer Centres Herts recruitment

* 25%rise involunteer recruitmentsince2006

* 6,000+ new volunteers recruited by Volunteer
Centres Herts Apr 08Mar 09

* Early 2009 figures indicate a 50%+ rise!

* Largeincrease in unemployed people looking
for volunteeringopportunities as a result of the
recession

Valuing Volunteers in Hertfordshire




Why do we need a Hertfordshire
volunteering strategy?

* |Increase understanding of volunteering
* Inform the development of volunteering

* Develop effective collaboration between
stakeholders

* Capitalise on the increased presence of
volunteering on the public agenda



Links with other countywide
commitments

* Herts Forward Sustainable Community Strateg

supports a vibrant voluntary ancbommunity
sector thatmeets the needsf local people

- contributesto lifelong learning, ensuringlder
peoplehave opportunltles to be activé
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* Community Cohesion Strategy






